Announcement of Pra-In-Racha Police Station
Subject: Anti-Bribery Policy (Anti-Bribery Policy) and not accepting gifts, tokens or other
benefits (No Gift Policy) from perforning duties
Fiscal Year 2026

According to the Organic Act on Anti-Corruption B.E. 2561, Section 128 , paraph one, it
stipulates that any state official is prohibited from accepting property or any other beneft that
may be calculated as money from anyone. In addition to assets or benefts that are legimate by
laws, rules or regulations. issued by virtue of the provisions of law except receiving property or
any other benefits By ethics, according to the rules and numbers set by the NACC and the code
of ethics of police officers, 2021, clauses2(2) Integrity perform legal duties Regulations of the
Royal Thai Police with transparency Do not show the behavior that implies exploitation. Wrongly
responsible for human rights duties Be ready to be audited and liable. have a good conscience
Considering the society and item 2 (4)think of the common interest rather than the personal
interest; have a public mind, cooperate and sacnfice for the benefit of the public And create
benefits for society together with a national reform plan for the prevention and suppression of
corruption and misconduct. (Revised version) Determine important reform activities. Activity
4 : Develop thai bureaucratic system.be transparent Goal 1 , Article 1.1 , for all government
agencies to announce that all soverment officials do not accept gifs and tokens of all kinds from
performing their duties (No Gift Policy).

Therefore, in order to prevent conflicts between personal interests and public interests
(Conflict of Interest), accepting bribes, gifts, tokens or any other benefits that affect
theperformance of duties. Therefore, guidelines for anti-bribery (Anti-Bribery Policy) and
notaccepting gifts and tokens have been established. or any other benefits (No Gift Policy) from
performing duties The details are as follows:

objective

1. To prevent or reduce the chance of bribery. Conflicts of interest in various forms for
police officers under the Pra-In-Racha Police Station.

2. To encourage police officers under the Pra-In-Racha Police Station to have a sense of
rejection. Receiving gifts and gifts of all kinds from the performance of their duties.

3. To create a strong and sustainable organizational culture of integrity and transparency

in the bureaucracy.
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4. To determine the Guidelines and mechanisms to prevent bribery/acceptance or any
other benefits.

5. To determine the guidelines for receiving certification fees or gifts of executives and
police officers. under the Pra-In-Racha Police Station in accordance with relevant laws and
regulations.

6. To support and enhance the implementation under the National Strategy Master
Plan. Under the National Strategy and the National Reform Plan on Prevention and Suppression
of Corruption and Conduct. It is also part of the guidelines for evaluating morality and
transparency in government agencies. (Integrity and Transparency Assessment: [TA)
Scope of application
Applies to police officers under the Pra-In-Racha Police Station.

" Supervisor " means a person who has the authority to direct, supervise , and follow
up and inspect police officers under the jurisdiction

" Bribe " means property or any other benefit given to a person in order to persuade
that person to act or not to act in any position. Whether it is right or wrong with duty

" Performance of duties " means an act or performance of duty by a government official
in an appointed position or assigned to perform any duty or to act instead in any duty, both
general and specific, as a police officer as required by law powers and duties, or acts in
accordance with the powers and duties specified by law to have the powers and duties the
police

" Commander" means a person who has the authority and duty to direct,supervise,
monitor and inspect police officers under his or her jurisdiction.

" Subordinate" means all police officers under the Pra-In-Racha Police Station. In
addition to the superiors.

" Gifts, gratuities or any other benefits that affect the performance of duties "means
money, assets, services or any other benefits that have value and include tips. Whereby
government officials receive in addition to salaries, income, benefits from government service in
normal cases and affecting decisions, approvals, permissions or any other acts in the
performance of duties in a manner that facilitates dishonest benefits to the donor Presents either

in the past or while receiving them or in the future.

Measures to manage policy violations/penalty measures

1. Violation of this policy may be subject to disciplinary action or criminal prosecution or
other relevant laws, including direct supervisors who ignore the wrongdoing or acknowledge that
the wrongdoing has been committed but do not take proper action, which is subject to

disciplinary penalties up to dismissal from the government.
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2. Failure to be aware of this Policy Notice and/or related laws cannot be used as an
excuse for non-compliance.

3. The supervisor according to the Police Department's Order No. 1212/2537 dated
October 1, 1994 has the authority and duty to supervise and supervise the subordinates under
the administration to adhere to and strictly comply with this policy.

Monitoring measures

1.The Superintendent of Pra-In-Racha Police Station announced his intention to
administer the agency in an honest, honest, transparent and in accordance with the principles
of good governance by disseminating public information to the police officers under his
command and external stakeholders.

2. The supervisor according to the Police Department's Order No. 1212/2537 dated
October 1, 1994 shall have the authority and duty to supervise, monitor and inspect the police
officers under his or her supervision. In the affiliation, they shall behave in accordance with this
Notice. In case of any violation of this Notice, report to the Superintendent of Pra-In-Racha Police
Station as soon as possible.

3. The Pra-In-Racha Police Station shall review and improve the guidelines for compliance
with the appropriateness or changes in various significant factors.

4. The Directorate Pra-In-Racha Police Station prepares statistical data on bribery and
problems. Report to the Superintendent of Pra-In-Racha Police Station. Know every quarter

Complaint and whistleblowing channels

1. Pra-In-Racha Police Station

2. Phra-In-Racha Police Station, Station No. 151, Village No. 7, Chiang Rak Noi
Subdistrict, Bang Pa-in District, Phra Nakhon Si Ayutthaya Province 13180

3. By phone at 035-362017

4. By fax Number -

5. Email : ay70025_inthorn@hotmail.com

6. Website : https://prainracha.ayutthaya.police.go.th/

Measures to protect complainants/whistleblowers/witnesses and maintain confidentiality

One. Consideration of complaints shall be determined to be confidential and protect
related persons in accordance with regulations. Regarding The informant and the petitioner may
be subjected to a complaint against the civil servant as an official secret. If it is a Cool card,
consider only those who provide evidence. In case the circumstances are obvious, as well as
pointing out the exact witnesses. Whistleblowing influencers must conceal the name and

address of the petitioner. If the name and address of the petitioner are not concealed.
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The petitioner must be notified to the relevant agencies and given supervision to the
petitioner as follows: "The supervisor shall Use reasonable discretion to control the petitioner.
Witnesses and persons who provide information in the investigation shall not be subjected to
harm or injustice that may arise from the complaint. In case the name of the accused is identified,
both the petitioner and the respondent must be protected because the to suffer and suffer.
And in case the complainant states in the request for concealment or does not wish to disclose
the name of the complainant. Bureau The name of the petitioner must not be disclosed to the
respondent agency because the petitioner may suffer according to the cause of the complaint.

Whistleblowing influencers must conceal the name and address of the petitioner. If the
name and address of the petitioner are not concealed, the relevant authorities must be informed
and the protection given to the petitioner as follows: "The supervisor shall exercise reasonable
discretion and instructions to protect the petitioner, witnesses and persons who provide
information in the investigation from suffering harm or injustice that may arise from the
complaint, witnessing or providing information." In case the name of the accused is specified,
both the petitioner and the respondent must be protected because the matter has not yet gone
through the fact-checking process. It may be bullying to cause harm and damage, and in the
case the complainant states in the request to conceal or does not want the complainant's name
to be disclosed. The agency must not disclose the name of the petitioner to the agency. The
petitioner is aware that the petitioner may suffer according to the cause of the complaint.

2. When a complaint is made. The petitioner and the witness will not be subjected to
any action that affects their work or livelihood. If any action is required, such as isolating the
workplace, to prevent Petitioner witnesses and accused people meet each other, etc. The
consent of the petitioner and witnesses is required.

3. Victim's Request For example, the request for a change of workplace or the method
of preventing or resolving the problem should be considered by the person or agency in charge
as appropriate.

4. Protect the complainant from bullying.

Announcement is hereby issued on January 1, 2026

L DN W lssistso”

(Chanan Premplumijitt)

Police Colone

Superintendent of Pra-In-Racha Police Station



